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: Caregiving and Wage-Earning : A Historical Perspective on Work and Family
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(£) Chap. 6 :
; iDemographic Implications for Work-Family Research

Introduction
¥ demography is essentially a cross-disciplinary field and thus has much to offer work-family
researchers.
¥ demography counts people and it places them:
l.where they live
2.where they work
¥ demography offers:
l.advantage--identifying, quantifying, and geographically locating populations
2.disadvantage--long lag (20)between perceiving a need for information and acquiring it
% demography :

a large descriptive discipline, testing theories, and assumptions developed within other disciplines,
especially sociology and economics, using the databases developed by the federal government for
measuring the population and changes in it that are important for public policies and programs.

Data and Trends: Family
% What is a Family
¥history :

1.familia ( Latin word): house

2.US agricultural history: everyone live together

3.modern times: household

(Dnonfamily households (1/3)
(2)family households (2/3)
7/10 children : in traditional family
3/10 children : other living arrangement
¥ for work and family issues :
nonresident family members such as a divorced parent are involved, whether in terms of care or
money
¥ why residence rule
avoid distorting the work/family portrait
% definition :
most public data: a group of two persons or more---related by birth, marriage, or adoption and
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residing together
some other data sets: live together but not married
Family Trends
¥ work/family conflicts :
consists largely of families with dependent children under 15 that have no full-time stay-at-home
parent
elderly care issues exclude from this chapter
¥ work/family issues :
1.these issues influence people’ s choice about whether to have children, how many to have, and
the timing between births
2.demographic transition: fertility has been decreasing in recent decades while women have entered
the workforce in increasing numbers
¥ demographic transition
- stage one
In pre-industrial society, death rates and birth rates were both high and fluctuated rapidly
according to natural events, such as drought and disease, to produce a relatively constant and
young population
- stage two
This stage leads to a fall in death rates and an increase in population
- stage three
Stage Three moves the population towards stability through a decline in the birth rate
- stage four
This occurs where birth and death rates are both low. Therefore the total population is high and
stable
- stage five or the second demographic transition
* The original Demographic Transition model has just four stages, however, some theorists
consider that a fifth stage is needed to represent countries that have undergone the economic
transition from manufacturing based industries into service and information based industries
called deindustrialization.

+ Countries populations are now reproducing well below their replacement levels, are not
producing enough children to replace their parents' generation
¥ for work/family policy development
it 1s important to know why and how the United States has been marked less by this trend than
other industrialized countries
1.varied racial and ethnic
2.extending shopping hours
3.men’ s parenting contribution
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4 flexible employment
5.societal flexibility : nonmarital childbearing
¥ work/family issues and low fertility rates
2002 ©  40-44--1.9 children
1976 40-44--3.1 children
2002 - 40-44 --18% childless
1976 - 40-44--10% childless
¥ work/family issues and low fertility rates
higher income women -- low fertility ; low
work/family conflict
low income women -- high fertility : high
work/family conflict
¥ US census data suggest:

l.number of families increase : proportion of families
currently raising children continues to decline
2.increasing number of years without children in the home
1/3 between 20-70
3.competition for parents’ tome: less
4. work/family conflict : guaranteed for women and men
S.avoiding work/family conflict: forego one partner’ s income
¥ create another baby boom? yes? No? GIbill ?
¥improvements in mortality
from pyramids to pillars
: health life expectancy : dependent ?
The changing population context
% US population
year 2000 * 20.4% -- 60-69 years old
year 2025 * 40.8% -- 60-69 years old
¥1implication

the working population in ages ‘atrisk’  of work/family conflicts is growing slowly
1Data and Trends: Work

& What is work
¥ work= paid?
¥unpaid work?
family business?
housework?

% American Time Use Survey - count unpaid work doing housework:
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women > men
this data source is a rich resource for researchers of work and family pattern
% portable work: blend work and family
%¥abor force participation
» from 1966
the work force participation rate reached a record high almost every year until 2001,when the
baby boomers reach age 55
+ from 1980
an unusually large generation in the working ages
an unprecedented number of wives and mothers in the labor force
¥ who will face the work /family conflict?
people who are in the workforce and have dependents( 7 ) in the home
¥ ]abor force participation rate for women
1960 : 38%
1980 * 53%
2000 : 62%
¥ family type
over half of married couple families (most of these couples had responsibility for dependent family
members) reported that both partner were in the workforce
¥children age
children under 18: 43.2% --both parents in labor force
¥race and ethnic
did not work : Hispanic > white > black
¥ work/family conflict solution : family-friendly work practices
the changing labor force context

* TERME ~ TERMF
TrEEF A8
1982 : 35
1993 : 36
2002 : 40
2012 : 414

the changing labor force context

¥ costs to economic efficiency
R RIR R » 4 1983 2 2000 » 2RI TR 0.3%
NSO T {ERIREET A » A2 K8 % £ part-time * part-year T FR LA A B4 44% »
EERSRS 7

the changing labor force context

27




*-work/famﬂy and contemporary demographlc patterns
1.population aging: minimizing the future costs to employers or taxpayers of effort to ameliorate
work/family conflict
2.two different life trajectories for work/family conflict
(Dhigher educated women
(2lower educated women
BH
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Ichap.9
A Advancing a Career Focus on Work and the Family : Insights From the Life Course
Perspecﬁve
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Carcer pathway: Biographical experiences and educational careers
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Relational contexts : Dual-earner work commitments
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® Human agency
e Historical Time and place
e Link live=relation
o 42T life long development (turning point & transition)
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Chap. 10:

: ) Role Theo_ry Perspectives on Work and Family

|Introduction
[Two different approaches
| 1.work-family conflict: inter-role conflict
work and family are in basic conflict
2.role enhancement perspective expansionist theory
human energy is potentially expandable resource
Work-family conflict perspective
1980s : married women' s labor force participation experienced a steep
increase (beginning in the 1920s)
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Ozzie-and-Harriet family?
Sex-role attitude in the 1970s-1980s?
Work-family conflict perspective

men with the same role set—depression and anxiety

put them at risk
View work and family as separate, and conflict sphere

bChaViOI' .........
Each employee is viewed as caught in a zero-sum game
1.reduce the energy available for performing other roles
2.Increase strain

-Gender difference in work-family conflict

structure
marital status: dual-eamer couples

heads of single-parent families
-Long work hours as a predictor of health and QOL

their distress

work hours over time was related to increase in
increase in parent-role quality
Weak relationship
-Work-family conflict as a predictor or health and QOL
Work-to-family conflict
Family-to-work conflict
-Work-family conflict as a mediator
Stressful job condition-work/family conflict-health, QOL
Role enhancement perspective
| Women™ s natural role?
Men’ s natural role?
Adding the worker role is beneficial to women

Employed married women with children were assumed to be less resilient than

Employed married women were also assumed to be shortchanging their husband and children and

Work and family are separate and in competition for time, attention, energy, strain, and

3.encourage behaviors that are incompatible with the performance of other roles

ex. excessive work hours have been related to increased marital tension

gender: gender had far less impact on work-family conflict than did family

experience similar levels of conflict and far less work-family stress than did

Several studies challenge the assumed link of long work hours and negative outcomes

ex. The more hours worked by women and men in full-time employed couples, the lower

ex. Within-couples longitudinal research: both husbands and wives, increase in wives' s

psychological distress and,
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Adding in family role is beneficial foe men
-Number of roles as a predictor of health and QOL
Rewards associated with multiple-role occupancy
buffering of the negative opportunities for social support, multiple opportunities to
EXPErience SUCCESS *=+=+-+*
subjective sense of success in balancing work and family
-Number of roles as a predictor of health and QOL
Positive attitude toward employment: low distress
The role of parent: employed women showed less distress than non-employed women with
preschool children
-Number of roles as a predictor of health and QOL
Employment for women and family involvement for men are beneficial
-Number of roles versus role quality as a predictor of health and QOL
Role quality is more important to mental and physical health and quality of life than is the
number of roles or time spent in a particular role
-Indirect effect of multiple roles

Moderation

maritachonflict

[

Negative job experience > distress

Mediation
Economic hardship =~ ———sMarital conflict = ———dstress
Future directions
Integrating the work-family conflict and role enhancement perspectives
Taking a system approach to the work-family interface
the effect of one partner to the other:

couple ———  dependents ——worker' sQOL

systems needs
family level effects: partners, children, and other members of the employee” s family system
Qand A

& T {EERF R R EZE ?
& TEEZ EEMRI spillover ?
& TEEES TERE R ERE TR ?

schedule fit: adaptive strategies for maximizing both of their abilities to meet workplace and family
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Chap. 13:
The Role of Economics in Work-Family Research
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| Economics-based solution: perspectives of economics on family-friendly policies
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