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XprERE (1) - #X
Expectations for new vision in immigrant policies

December 18th is an important day for almost 20 million migrant workers/immigrants around the world.
On this day, the UN adopted “the International Convention on the Protection of the Rights of All Migrant
Workers and Members of Their Families.” Here in Taiwan, also in December, we have more than a
thousand migrant workers migrant workers/immigrants in a demonstration, requesting Taiwan government
to provide underprivileged families the respite services, and caregivers should enjoy the right to leisure. Yet,
on the same day, news reported that college students assaulted migrant workers out of discrimination. Now,
three hundred and sixty thousand migrant works and three hundred and ninety thousand marriage
immigrants are challenging the fragile multi-racial identification in Taiwan. The issue of migrant
workers/immigrants is always a yardstick of how a society treats the minorities. Immigrants and migrant

workers are vulnerable to discrimination, which often goes unexamined when the exclusion is structural, and

systematic.

For example, Taiwan government’s policy of reactive instead of proactive social benefits makes it
impossible for families in need of immigrant laborers to take advantage of respite services, which leads to

greater dependence on and exploitation of foreign caregivers from their employers. Another example is
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Taiwan government’s new policy that allows employers to raise the limit of migrant workers’ costs of living,

which results in depreciation of migrant labor in the market.

On the other hand, marriage interviews are so strict that every marriage immigrant seems a suspect of
fake marriages. All of the above examples are the causes of discrimination and exclusion of migrant
workers/immigrants in the present society. If our government does not take the issue of migrant
workers/immigrants seriously and take action in time, the incident of migrant workers being beaten by
college students in Hsinchu will not be an isolated case. Racial issue may become a serious social problem
in the long run.

However, if we carefully read through related international conventions, we will find details like equal
pay for equal work irrespective of nationality, the right of assembly and association for migrant workers,
rights of family reunion, human rights for illegal migrant workers, and admission of immigrant’s duel
citizenship. The working condition of migrant workers in Taiwan is far more dire in comparison with
workers internationally, and the discrimination of marriage immigrants is unattenuated. Not to mention
some basic human rights, such as the right for family reunion and admission of duel citizenship, which are

likely to be regarded as heresies by local conservatives.

Though nationalism has make its way back in some member states of the EU, most EU countries still
pays respect to the human rights of migrant workers and marriage immigrants. “Social integration” has
become the principle immigrant policy of those member states. As we know, election is the ultimate
expression of civil rights. The EU has made an open appeal to its members that marriage immigrants should
enjoy political rights, and migrant workers who take up residence in the country can possess the rights of
local political involvement. Cities like Rome have motioned that foreigners who have take up residence in
the city for more than six months will obtain voting rights, and foreigners can send their own representative

to City Council.

By others’ faults, wise men correct their own. While Taiwan government plays up the issue of getting a
seat in the UN, it is also very important that we examine the migrant workers/immigrants policies of our
country. As immigration (either migrant workers or marriage immigrants) becomes a global trend for people
to improve their living quality, Taiwan should take a close look at the way we treat migrant
workers/immigrants. New vision and new policies are not impossible. If we turn a deaf ear to the cry for
human rights of migrant workers/immigrants, Taiwan will pay for it someday. December 18th is

International Migrant’s Day. Taiwan must not hesitate to honor the rights of migrant workers/immigrants.

By Lorna Kung
31



(The author is Consultant of Taiwan International Workers Association and Executive of Scalabrini

International Migration Network--Taiwan)
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& %% Lo 8 (Migrants Empowerment Network in Taiwan, MENT )
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X MIEGBESE T

&% T8 3B (Migrants Empowerment Network in Taiwan, MENT )

X EHMIE S (Migrant Workers’ Concern Desk, MWCD )

REMERBRRS R A8 S % 5 € (Scalabrini International Migration Network—Taiwan )
L RE % L€ (Taiwan International Workers® Association, TIWA )

REMEGUHAHESNEKE P oMb $ BB F (Vietnamese Migrant Workers and Brides
Office, VMWBO)

X EH#HAHEH I P (Hope Worker Center, HWC )

FEIHETAAHES TR E IR T (Hsinchu Catholic Diocese, HMISC )

R EHBHESDMIEHE o (UGNAYAN - Migrant and Immigrant Mission )
RAEHSLHETESLEME P o (Center for Migrants'  Concerns, Central Taiwan )
R R T (Stella Maris International Service Center )

LEARE 2245 T T (The Presbyterian Church in Taiwan Labour Concern Center )

HHRaA sHRARSIHe TIWARSE &

&R (2) - #EX
Fight racism !
Equal job protection for migrant + local workers!

Migrants Empowerment Network in Taiwan (MENT)

As the financial crisis spreads across the globe, the government extends a helping hand to the capitalists;
aid projects and projects to expand employment are popping up everywhere. In February of 2009, the
unemployment rate rose to 5.75%, with 624,000 people out of work. Cases of lowered wages, employees
being laid off, and people being asked to take unpaid leave keep increasing. The official unemployment rate
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is just the tip of the iceberg. In October of 2007, the Council for Labor Affairs allowed the “3D”  industries
(work that is dirty, difficult and dangerous) to import workers from other countries. After this, as more and
more migrant workers lost their jobs, they were no longer able to transfer to new positions. They have

nowhere to turn, and they are forced to go home burdened by debt.

Twenty years ago, to meet the capitalists’ demand for cheap labor, the government legalized the
importation of cheap foreign workers. These workers have been kept in slavery-like conditions by
government policies, including limited legal residence in Taiwan (only 3 years, two times), the private
broker system, no freedom to change employers, and no right to organize unions. Now that the economy is
depressed, the CLA is sacrificing migrant workers again, in the name of lowering the unemployment rate.
Cloaking racism in the guise of protecting local workers’ jobs, they announce they will lay off 30,000
foreign workers and ask employers to lay off foreign workers first. The government is using migrant

workers as scapegoats, to pacify the people and deflect criticism!

Ironically, while many workers are suffering on forced, unpaid “vacations,” 160,000 migrant home care
workers, who are not covered under the Labor Standards Law, may be forced to work for the entire year
without a single day off. Migrant workers, who have to pay huge brokers’ fees to come to Taiwan, are
trapped between working for long periods with no rest or losing their job and being forced to go home with
huge debts. Racist policies make the value of migrants’ labor go down and the local workers’ unemployment

rate go up. The more migrant workers are oppressed, the less secure are the rights of local workers.

On the evening before International Labor Day (May 1), Taiwanese local workers and migrant workers
from all around Taiwan will stand up together, without making any distinctions based on race or nationality.
We demand that all workers’ rights get equal protection, and we will resist the attempts of the capitalists and

the government to divide us and oppress us!

We affirm the contributions that migrant workers make to Taiwanese society, and we demand that

migrant workers’ basic rights be guaranteed:

* Eliminate the employment time limit.

* Freedom to transfer between employers.

* Migrant workers’ right to form unions.

* Abolish the broker system; implement country-to-country direct hiring.

* Domestic workers should be protected by labor laws.
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Migrants Empowerment Network in Taiwan, MENT :

Migrant Workers” Concern Desk, MWCD

Scalabrini International Migration Network—Taiwan
Taiwan International Workers’> Association, TIWA
Vietnamese Migrant Workers and Brides Office, VMWBO
Hope Worker Center, HWC

HMISC - Hsinchu Catholic Diocese

UGNAYAN - Migrant and Immigrant Mission

Center for Migrants’ Concerns, Central Taiwan

Stella Maris International Service Center

The Presbyterian Church in Taiwan Labour Concern Cente

Media contact person: Taiwan International Workers® Association (TIWA) Hsiu-lien Chen
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Joseph's story: 8 months working, earned only NT. 20418

I am Joseph Ernest Estrella aged 28, I am married for 6 years and blessed with 2 beautiful daughter and
one cute little boy (7 months), my wife gave birth while I'm here in Taiwan. I have 10 siblings back in the
Philippines, 5 boys and five girls and I am the fifth one. My mother is a dedicated teacher in elementary

school in Manila while my father stays at home due to some illness (hypertension).

I took up my college at System Technology Institute near our place, it's a two year Dimploma course in
Computer Science, unfortunately I stopped studying in 2004 due to lack of financial support and got married
at early age. Back home I worked in a hotel at the recieving area as a porter and a steward in that hotel

36



kitchen.

When my contract was finished I decided to apply oveseas, an opportunity came trough my friend so 1
applied immediately as a fisherman in Coastal Marine Safeway Manning Agency 2322 Singalong St. Corner
Zapanta St. Malate, Manila.

I arrived here in Taiwan last December 7, 2008 from Taiwan Airport we headed to the hospital to have our
medical with Jovin Agod. After our medical we brought to our brokers house there we met the secretary of
our broker she is a Filipina named Ms. Ruth Ann. She also explained what are we going to do during our
stay at that place, and she explained that the house of Susan Chuang is where all the worker stays during off
from the water. Ms. Ann said nothing else regarding our work or when is the transport ship or fishing boat
arrived, instead she told us to work in a KTV bar and clean the house of our broker. We are disappointed
because we come to taiwan to work as a fisherman, we cant to nothing so we accept the fact that its not time

for us to work at the sea.

While staying at Susan's house we served and clean the KTV bar. We thought that its okay maybe the ship is
not yet at the shore but when she said that we also clean the house of Susan's brother as with no pay only a
meal we are so dis hearthened. Again we cant do something because Susan command us to clean the two big

hause of her brother.

During the month of January (2009) we talked to Ms. Ann for the wages we get, she says she will talk to our
broker. Susan said we do not receive any wages or recoverable because we eat for free at her house and
sleep for free, we said to Ms. Ann " as far as we know from the time we ride the plane our day is alredy
paid" but the broker said we can do nothing. We endure it hoping that our ship will arrive soon, and on
January 2009 we were able to join the boat. Before we going to work the secretary explained all what we
should know regarding the work,the ship,the employer and with co worker, we will work for 7 to 8 months.
The name of the ship that we should take is not the same with the one we signed in our contract,so instead of
asking we just go with the flow rather than staying at the brokers house ang gain no money at all and not
able to pay the debt i spent just to come here.. Still a few days before the ship go to the sea I went to my
broker and ask for a copy of payslip but she says she doesnt have yet I also asked her how about my ARC
but then again she refused to give it because of the reason that we dont need it during work because we are

off from Taiwan.

Within the period of eight months we suffered the difficulty of our work. I'm also excited to go home
because our broker will give us our salary, and when she gave our salary I am so disappointed because for
eight months we received only $ 20,000. I asked the broker to explain why only 20,000 NT,she said its
because of my salary deduction like brokers fee.board and lodging,medical, ARC, advance loan etc. We
dont have any idea at all but we are begining to doubt. She said said she has sent me to the Philippines

agency that we have advance loan. I do not accept that.
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I mentioned to my friend and told to him my situation, he said there is an organization that helps foreign
workers, he told me to come to TIWA (Taiwan International Workers Association) office located at
Zhongsan, he said they can help our case. And thats why I seek help to TIWA, I told them my story and
experience with my work and broker, they handle my case and filed a case against my broker though its not
yet finished I put my trust and hopes at TIWA and I am so grateful for there help and effort in giving us

what we need. So far my transfer paper is already released and now I am begining to look for a Job.
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