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Continuum of Work-Based Learning Models Across Phases
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EXPOSURE ENGAGEMENT IMMERSION

Job shadows Internships Registered

apprenticeships

Youth
apprenticeships

Field trips
Company tours

Pre-apprenticeships

Cooperative
education

Mentorship
Simulations

: . Transitional jobs
Service learning -
Schoal-based On-the-job training

[nformation !
enterprises

interviews Clinical experiences

Career Awareness

Learning ABOUT work.

Build awareness of the variety of
careers available and the role of
postsecondary education; broaden
student options.

Sample Student Learning Outcome
Student can articulate the type of
postsecondary education and training
required in the career field and its
importance to success in that field.
Experience Defined by:

*One-time interaction with partner(s),
often for a group of students

*Designed primarily by adults to
broaden student’s awareness of a
wide variety of careers and
occupations

Experiences might include:

* Workplace tour

* Guest speaker

* Career fair

* Visit parents at work

LINKED
LEARNING

ALLIANCE
Work-Based Learning Continuum

Learning ABOUT work.
Explore career options and post-
secondary for the purpose of
motivating students and to inform
their decision making in high school
and postsecondary education.
Sample Student Learning Outcome
Student can give at least two examples
of how the student’s individual skills
and interests relate to the career field
and/or occupations.

Experience Defined by:

*One-time interaction with partner(s)
for a single student or small group

*Personalized to connect to emerging
student interests.

*Student takes an active role in
selecting and shaping the experience

*Depth in particular career fields.

* Builds skills necessary for in-depth
work-based learning

Experiences might include:

*Informational interview

*Job shadow

*Virtual exchange with a partner

Learning THROUGH work.

Apply learning through practical experience that
develops knowledge and skills necessary for
success in careers and postsecondary education.
Sample Student Learning Outcome

Student builds effective collaborative working
relationships with colleagues and customers; is
able to work with diverse teams, contributing
appropriately to the team effort.

An Experience Differentiated by:

*Direct interaction with partners over time

* Application of skills transferable to a variety of
careers

* Activities have consequences and value beyond
success in the classroom.

* Learning for student and benefit to partner are
equally valued

Experiences might include:

*Integrated project with multiple interactions
with professionals

*Student-run enterprise with partner
involvement

*Virtual enterprise or other extended online
interactions with partners

* Projects with partners through industry student
organizations

*Service learning and social enterprises with
partners

* Compensated internship connected to
curriculum

Career Preparation: Practicum and Internships

Career Training

Learning FOR work.

Train for employment and/or
postsecondary education in a specific
range of occupations.

Sample Student Learning Outcome

Student demonstrates knowledge and
skills specific to employment in a
range of occupations in a career field.

An Experience Differentiated by:

* Interaction with partners over
extended period of time

* Benefit to the partner is primary and
learning for student is secondary

* Develop mastery of occupation
specific skills

* Complete certifications or other
requirements of a specific range of
occupations

Experiences might include:

*Internship required for credential or
entry to occupation

* Apprenticeship

* Clinical experience
*On-the-job training
*Work experience

https://d985fra41m798.cloudfront.net/fpo/9077431c-2b5f-1170-f6cd-c9f598bcOe7e.png?mtime=20220128000648
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Government policy
and

Higher Education context

https://www.researchgate.net/profile/Carol-Joy-Patrick/publication
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' /“; Employer
Student :\ s Q ’_“*
:l\l/ N
University x\_\\
\ .
7

/ Curriculum

N

Students

Practical experience
Applied learning
Skill/professional
development
Networking

Career exploration
An edge in the job
market

Enhanced transition
into the workplace

Academic

Institution

e Future career
success

e Personal growth

s Awareness of self

» Increased community engagement
Increased communication with government

and industry

Opportunities for curriculum enhancement

with applied content.

Enhanced student education, satisfaction and

engagement.

Enhanced student recruitment.

BENEFITS OF
WORK-
INTEGRATED
LEARNING

Supervisor/Employer

Access to high-quality students for temporary
employment.

Students bring new ideas and innavation to
work projects.

Access to current theoretical knowledge and

resources.

e Development of the

employer's coaching and
leadership skills.
¢ Reinforces previous

education and training

Development and maintenance of a positive
reputation.

Application of theoretical knowledge to the
workplace.

Opportunities for evaluation+ Improved
employee morale.

Opportunities for recruitment of strong 'work-
ready' graduates

Worksite
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Industry or community
agency-sponsored research

projects

Interactive simulations
(e.g. health care
settings)

EXPERIENTIAL
LEARNING

Capstone projects

On-campus work
Teaching Labs

Performance-based learning e.q.

theatre/ recitals

Apprenticeship

Co-ops
Internships

Campus incubators

BERS A M E?
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Service Learning
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Applied Research
Projects
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